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Contact Details
77 Queens Parade
ADDRESS

Clifton Hill VIC 3068
PRINCIPAL

Kerrie Campagna

GOVERNING AUTHORITY

Melbourne Archdiocese Catholic Schools Ltd

TELEPHONE

03 9489 1346

EMAIL

principal@sjcliftonhill.catholic.edu.au

WEBSITE

www.sjcliftonhill.catholic.edu.au

E NUMBER

E1052

Minimum Standards Attestation
I, Kerrie Campagna, attest that St John's School is compliant with:
•

All of the requirements for the minimum standards and other requirements for the
registration of schools as specified in the Education and Training Reform Act 2006 (Vic)
and the Education and Training Reform Regulations 2017 (Vic), except where the school
has been granted an exemption from any of these requirements by the VRQA

•

Australian Government accountability requirements related to the 2021 school year under
the Australian Education Act 2013 (Cth) and the Australian Education Regulations 2013
(Cth)

•

The Child Safe Standards prescribed in Ministerial Order No.870 - Child Safe Standards,
Managing Risk of Child Abuse in Schools.

01/04/2022

NOTE: The School’s financial performance information has been provided to the Australian Charities and Not-forprofits Commission (ACNC) and will be available for the community to access from their website at www.acnc.gov.au
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Governing Authority Report
2021 has been a momentous year for Catholic education in the Archdiocese of Melbourne, with
Melbourne Archdiocese Catholic Schools Ltd (MACS) assuming governance and operations of
290 schools which previously operated under unincorporated structures.
MACS was established to ensure these schools continue the mission of Catholic education to
proclaim the Good News while equipping our young people with the education, knowledge, skills
and hope to live meaningful lives and enrich the world around them.
Our schools were again asked this year to respond to the challenges of the coronavirus pandemic.
Although asked to implement many measures to keep our staff and students safe, our schools
were able to continue delivering a high-quality Catholic education through the resilience and
dedication of our principals, school leaders and teachers.
Alongside this important work, we were also able to deliver a new policy suite for schools to
ensure our students are safe and which enhance the consistency and transparency of school
decision-making, while preserving school autonomy and respecting the local context of our
schools.
School Advisory Councils have been established to actively support the principal and embed the
life of the local Church in the life of each school. It has been wonderful to see so many parents
and members of the wider parish community engaged in these critical forums.
Thank you for the support you have given our schools in 2021. We look forward to continuing to
work with you as we strive to provide the young people of the Archdiocese of Melbourne with the
best kind of education possible, one that fosters a formation of the whole person that is deeply
and enduringly humanising.

Yours sincerely

Jim Miles
Executive Director
Melbourne Archdiocese Catholic Schools Ltd
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Our School Vision
Education inspired by the power of love and compassion, to bring forth just action and hope in
our world.

It is our vision at St John's Primary School to continue to strengthen our sustainable perspectives;
environmentally, culturally, academically, spiritually, socially and emotionally, through the
development of a strategic plans, through maintaining our strong sense of welcome and
community, through our ongoing high academic achievements, through creating nurturing,
personalised, supportive learning environments where diversity of all kinds, and justice for all, is
celebrated.

It is our vision to provide a personalised, bespoke & caring school beyond the standards offered
by any other school in our area.
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School Overview
Founded in 1886, St John's Primary School is proud of our tradition as a family- and communitycentred school in Clifton Hill. We are valued for our smaller, nurturing classes where every student
is known and is heard and supported. We deeply embrace and authentically welcome our
diversity of cultures, family units, faiths and learning methods. Great academic learning occurs
when we are aware of every student's social and emotional needs, when we ensure that students
and families feel connected and supported with our school, where our students know their voices
are valued and heard, where we explicitly teach social and emotional skills to be learning ready.

St John's Primary School is known for our dedicated, caring staff, our positive partnerships with
parents and our wider community, with a commitment to open communication and daily
accessibility to your child/ren's teachers, either when we leave school via our gates on Queens
Parade, via email or phone or face to face.

Our students thrive, learning in smaller classes, with daily 1-1 and small group teaching where
their individual needs are met, where they are intricately known and heard. Our students get
ample opportunity to share their learning, with all students experiencing genuine opportunities to
speak publicly and be leaders.

As a smaller school all our children play together every day. With every other child in the school.
They learn, play, negotiate and interact with children of all year levels. Each child knows, and is
known by the rest of the school and develop friendships across the different year levels.

St John's has an exceptionally hardworking, inclusive, passionate and accepting parent
community, who add positively to our school life and life beyond our school boundaries.

We aim to nurture all aspects of our students' physical, social, emotional, intellectual and spiritual
wellbeing. St John's vision for education is underpinned by our desire to develop kind, grateful
and active members of our community.

We are inspired by the words of Mary Aikenhead, founder, the Sisters of Charity, that 'Education
inspired by the power of love and compassion, to bring forth just action and hope in our world,' as
a constant reminder of our duty to provide robust education to students engaging in a modern
world, but to always be considerate of the needs of those around them.

Within the classroom, teachers ensure that they are responsive to each child's needs so that all
students achieve success in their learning. As a staff we have focused consistently on the
individual learning needs of our students, making research-based adjustments to meet their
needs and to ensure that we always maintain high expectations of our students as learners. We
strive to maintain regular dialogue with our parents as we work in partnership for our students.
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St. John's Primary School accepts children from Clifton Hill, Fitzroy North, Carlton, Carlton North
and parts of Northcote. We are a primary feeder school to many Catholic secondary schools and
enjoy close working relationships with them to support our families choices and transitions. This
includes The Academy of Mary Immaculate, Santa Maria College, Simonds College, Parade
College, Xavier College and many more.
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Principal’s Report
2021 was another challenging year, with the ongoing pandemic impacts on education. I continue
to give thanks for being a part of the St John's community, in particular this amazing parent
community, for their unwavering support and encouragement; for their generosity of time, their
honesty, their friendships and their kids.
New staff added vitality and energy to existing staff, as we continued to strive to provide the best
possible educational outcomes for all students, whilst supporting the needs of our parent
community and navigating subsequent lockdowns.

Some families believe that smaller schools offer less and have fewer friendship opportunities. At
St John's this is the direct opposite. Our students enjoy 4 specialist classes including French, PE,
Visual Art and Digi Tech. They are offered opportunities to participate in GATEWAYS
(https://www.gateways.edu.au/) programs, work closely with kindergartens and secondary
schools and attend school excursions using public services right at our door!

In the yard all of our children play together. There is no segregation of year elves, hence there is
very little opportunity to be left out. Every one of our children knows each other and every staff
member. Likewise, every child is known by every staff member creating a safe, connected and
supportive environment that flows into the classroom and results in strong learning growth.

Our greatest asset is our students. They are kind, articulate, confident and caring. Our Year 6s
transition positively into high school with a strong sense of identify and self-worth.

Our new Preps enjoy two transition opportunities in the year before they start school, commencing
with Story Time in Term 3. This allows for all new students and their families to remain in contact
with us from enrolment to commencement and begin to develop the strong relationships our
students have with us and each other.

To support student needs we employ a provisional psychologist one day per week, and seek to
include other allied health staff for the best student outcomes. Our doors are always open, and
we welcome our local community in to see 'the best kept secret in Clifton Hill.'
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Education in Faith
Goals & Intended Outcomes
Goals & Intended Outcomes
•

To strengthen the Catholic Identity of St John's School as a faith community.

1. All members of our community develop authentic and meaningful connections between self,
the Catholic faith and the contemporary world.

Achievements
At St John's, we continue to benefit from a nurturing and mutually supportive relationship with our
Parish Priest, ensuring that both staff and student spirituality and wellbeing are always considered
and cared for. This involvement has led to a warm connection between the priest and the
students, as well as promoting discussion between our staff.

Whilst 2021 saw a decline in the opportunity to share in whole school and sacramental masses,
it was a conscious and clear leadership decision to include more whole school mass celebrations.
This included Mass to begin and finish each school term; to celebrate and induct our School
Leaders, to celebrate special occasions such as Mothers' Day and Fathers' Day for example. Our
aim is to always consider opportunities to enhance our school and community cohesion and
spirituality.

We carry out fundraising throughout the year in support of charities, e.g. Caritas and Catholic
Mission, in order to highlight the ongoing Mission of the Church, with many students making
opportunities to perform charity work during Term 4 when we returned to onsite schooling. Our
students returned with a distinct feeling of gratitude and reflection and a desire to consider and
support others. There continues to be a strong link between Parish and School in the preparation
for the sacraments and the ongoing faith development of the children. We were fortunate to be
able to celebrate the Sacrament of Confirmation with our leaving Year 6 students before they left
at the end of 2020.

VALUE ADDED

Value Added
Unpack Catholic Social Teaching
•

Staff continued to develop their understanding of Catholic Social Teachings through
reflection and moderation

•

Staff used the Caritas website and related units and resources relating to Catholic Social
Teachings to enhance the learning of students

Increase number of accredited staff
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•

One staff member completed accreditation studies, opportunities for other staff were
advertised promoting studies for accreditation to teach RE and they have been encouraged
to apply.

RE Pedagogy
•

Use of rubrics explored with staff to facilitate meaningful; assessment of learning.

Faith Life Connections
•

We have continued to encourage active participation in a life of faith by holding regular
School Masses and Liturgies, including inviting families to specifically assigned Sunday
Masses.

•

There are regular displays in classrooms and public spaces to emphasise the celebration
of sacraments or the relevant season of the Church's year. There is a daily focus on prayer
with prayer used to begin our weekly assemblies and all meetings.

•

Members of the school community remain involved in the Parish Council with the aim to
strengthen the link between school and parish.

•

Parent information meetings held during the preparation for sacraments explained the
sacrament in ways that apply to family life and that prompt discussion and engagement
between the children and their parents.

•

Units of work in RE intentionally linked to Inquiry units in others areas so that children could
begin to see explicit links between the faith teaching and their ordinary lives.

Sacraments
In 2021 we celebrated the Sacrament of First Communion with our Yr 3/4 students and the
Sacrament of Confirmation with our Year 5 & 6 students.
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Learning & Teaching
Goals & Intended Outcomes
Goals & Intended Outcomes
•

To empower students to take ownership of their learning, and improve outcomes in all
learning areas across the school.

1. Students will be increasingly engaged, motivated and confident to take responsibility for their
learning.
2. Student learning growth will improve across the curriculum, with a focus on improved literacy
and numeracy outcomes.

Achievements
Achievements
•

THraSS (Teaching Handwriting, Reading and Spelling Skills) Training for all teaching staff
and introduction into classroom programs.
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•

Numeracy Workshops became a standard part of the learning program in classes from Prep
through Grade 3.

•

Jolly Phonics, Smart Spelling, and Spelfabet incorporated into Literacy programs under the
THRaSS umbrella to ensure rigorous teaching in this area.

•

The Essential Assessment program introduced across the school, used for pre- and posttesting as well as some learning activities to bridge gaps in knowledge; the resulting "I can"
statements were used in goals setting discussions with children.

•

PAT-R and PAT-Maths used as summative assessments to track growth over time.

•

The Fontus and Pinnell Literacy Intervention Program employed in the junior school to assist
students with gaps in reading to bridge these and experience success.

•

Reciprocal Reading continued as a strategy in small groups to assist in the breaking open of
stories and written information.

•

Oral Language with EAL students facilitated through classroom practice and volunteer lead
programs.

•

Speech Programs in association with CEM staff and external providers used to assist children
with specific needs in this area.

•

ABLES Program used to assist with learning and assessment where required.

•

Release days each term enabled teaching teams to plan collaboratively.

•

Yearly curriculum mapping used to monitor coverage across the school and several staff
meetings on designing assessment rubrics ran with staff now familiar with how to develop
these and implement them into classroom practice.

•

All staff used the Victorian Curriculum to plan and implement classroom and individual
programs.

•

Differentiated learning occurred through grouping and the planning of enabling and extending
prompts particularly in Literacy and Numeracy.

•

Goal setting and learning progressions differentiated all students' individual needs.

•

Staff PLT meetings continued to focus on embedding visible learning strategies with an
emphasis on transferring Literacy and Numeracy strategies into multiple contexts.

•

Consistent use of learning intentions and success criteria for all areas of learning.

•

G.A.T.E.WAYS Program used for children benefiting from extension activities and further
challenge in a range of learning areas across the school.
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STUDENT LEARNING OUTCOMES

•

Data analysis and a range of learning strategies such as EAL strategies drove planning for
student learning.

•

Running records, PAT testing, Essential Assessment data together with teacher anecdotal
evidence via formative and summative processes were invaluable in informing students
learning and teaching throughout 2021.

•

Staff recorded adjustments made to standard programming as per expectations under the
NCCD; staff were also in-serviced in the new model and requirements to meet funding
criteria.

•

Staff PLT meetings referenced the AITSL standards.
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PROPORTION OF STUDENTS MEETING THE MINIMUM STANDARDS
NAPLAN TESTS

2019

2020

2019 – 2020
Changes

%

2021

2020 – 2021
Changes

%

*

*

*

YR 03 Grammar &
Punctuation

100.0

-

-

87.5

-

YR 03 Numeracy

100.0

-

-

100.0

-

YR 03 Reading

100.0

-

-

100.0

-

YR 03 Spelling

100.0

-

-

100.0

-

YR 03 Writing

100.0

-

-

100.0

-

88.9

-

-

100.0

-

YR 05 Numeracy

100.0

-

-

100.0

-

YR 05 Reading

100.0

-

-

100.0

-

YR 05 Spelling

100.0

-

-

100.0

-

YR 05 Writing

100.0

-

-

100.0

-

YR 05 Grammar &
Punctuation

* There are no NAPLAN results to report in 2020 as the Australian Government decided that due
to the COVID-19 pandemic NAPLAN Assessments would not take place.

** Data cannot be reported for this year as the number of students that sat the test was below 5
and the data has been suppressed for privacy reasons in accordance with the ACARA NAPLAN
data reporting provisions.

*** No students sat the NAPLAN tests in this year level and in one or both of the relevant years.
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Student Wellbeing
Goals & Intended Outcomes
Goals & Intended Outcomes
•

To develop a culture that fosters positive interaction, engagement in learning, resilience and
a sense of wellbeing.

1. That student learning engagement and connectedness increases, enhancing responsibility,
motivation, resilience and learning outcomes.
2. That student core competencies around SEL (Social & Emotiona Learning) were directly
taught and strategies implemented as a whole school.

Achievements
Our strong focus continued to be a consistent whole school approach to the implementation of
School Wide Positive Behaviour Support and supporting students and families in dialogue around
self regulation and self management strategies.
In addition to this, improving our communication with families around student wellbeing, behaviour
management and clearly articulating expectations and consequences has allowed the school in
the space of a year to get on top of behavioural issues and to refocus on student learning and
engagement.
In 2021, the wellbeing of our students and their families was paramount and often required us to
go beyond our 'normal' teaching foci to ensure that everyone was as 'ok as possible' through the
pandemic. Staff well-being was also a major consideration during this time and thus required
ongoing management strategies.
The explicit teaching of our SEL (Social & Emotional Learning) curriculum is an unapologetic
expectation of our staff, as the research clearly demonstrates the importance of this approach.

School Wide Positive Behaviour Support
•

Clear and explicit teaching of expectations, including how they look, sound and feel.

•

clear and consistent consequences

•

misbehaviour is a learning opportunity through the time and discussion given to have
restorative discussions; where behavioural expectations are clearly identified and students
are given an opportunity to demonstrate their new learning.

Support Staff and Volunteers
2021 allowed us little opportunity to welcome our wonderful army of support staff and volunteers
back into our school. We hope for more in 2022.

"Gotcha" Awards
Each week we recognises students at our weekly Assembly "caught" enacting our school values
and demonstrating adherence to school expectations through the awarding of tokens that can
later be exchanged for rewards. The intent of this system is to reinforce the notion of positive
contribution for the students and to remind staff of the importance of positive recognition.
2021 Annual Report to the School Community
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Resilience, Rights and Respectful Relationships
Staff implemented elements of the State Government program Resilience, Rights and Respectful
Relationships. This program responds to the Parliamentary Inquiry into Domestic Violence; it
complements the work we are already undertaking in developing positive relationships in line with
our School Vision.

VALUE ADDED

Value Added
•

Modelling to staff how restorative conversations are held with students and clearly
identified expectations.

•

Modelling and then affirming staff in having open dialogue with parents when behavioural
issues arise and how we will work together to make changes

•

Keeping positive open lines of communication with all of our parents to support us in having
the difficult conversations when required

•

Ensuring that every family in our community know that leadership, particularly the Principal,
are always accessible and available and aware of what is happening in the school at all
times.

•

Activities organised by the Wellbeing Leader in cooperation with the SRC President and
members of the SRC.

•

Zones of Regulation again used in all classes. The Zones enable the children to identify
how they are feeling, to name this, and suggests strategies that enable the children to
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move from a heightened state back to a state where learning and relating to others
positively is again possible.
•

Christian Meditation is taking place in all classes in addition to mindfulness activities as
settling activities/transition activities after each major break

STUDENT SATISFACTION

No MACSIS data available for 2021.

STUDENT ATTENDANCE

As a result of the strong family connections the school, and in particular the Principal, has with
all families, ongoing or frequent unexplained attendances are dealt with promptly.
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Teachers who noted patterns of increased absenteeism were contacted initially by the
classroom teacher and discussions were held with SWB Leader, Teaching & Learning Leader
and Principal, around how to best support these families to re engage with learning.

AVERAGE STUDENT ATTENDANCE RATE BY YEAR LEVEL

Y01

59.6%

Y02

67.1%

Y03

53.7%

Y04

52.1%

Y05

53.6%

Y06

54.1%

Overall average attendance

56.7%
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Child Safe Standards
Goals & Intended Outcomes
Goals and Intended Outcomes
•

To develop awareness of student safety in all stakeholders in our community - children,
parents, visitors and staff members

•

All members of the school community are aware of and adhere to child safety policies and
procedures to ensure the care, safety and wellbeing of all of our children.

Achievements
Achievements
As part of the work achieved so far we have:
•

2021 we underwent School Review and leadership participated in lengthy Child Safety audits.
Our school was commended for its role in developing strong processes around child Safety
and for being in frequent communication with our families.

•

Ensured that all staff, whether Mandatory Reporters or otherwise, have completed an online
MARAM modules detailing what needs to be reported under this legislation, the duty to act,
and the procedures for doing so.

•

Adopted, published and advertised the Commitment to Child Safety formulated by the
Catholic Education Commission of Victoria (CECV) as our own commitment.

•

Consulted our parent community about policies and other associated documents and sought
their feedback.

•

Published the relevant documents on our school website with a short explanation
accompanying each.

•

Discussed the policies and procedures with all staff and have had all staff sign the Code of
Conduct

•

All staff have completed the online training modules around Mandatory Reporting and
Discrimination

When recruiting and selecting employees, contractors and volunteers involved in child-connected
work, we have made all reasonable efforts to:
•

Confirm the applicant's Working with Children Check and National Police Check status and/or
professional registration (as relevant).

•

Obtain proof of personal identity and any professional or other qualifications.

•

Verify the applicant's history of work involving children.

•

Obtain references that address the applicant's suitability for the job and working with children

We have processes for monitoring and assessing the continuing suitability of school staff to work
with children, including regular reviews of the status of Working with Children Checks and staff
professional registration requirements such as Victorian Institute of Teaching (VIT) registration.
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Leadership & Management
Goals & Intended Outcomes
Goals & Intended Outcomes
•

To develop a learning culture characterised by a clear vision, strengthened clarity, ownership
and accountability where all members of staff are empowered to raise student outcomes.

•

To improve clarity and ownership across the school so that staff are empowered to raise
student outcomes.

Achievements
Achievements
2021 saw some significant changes to the leadership team, as the current Deputy Principal
stepped down and reduced her work fraction. This allowed for the inclusion of two established
school leaders to share the role, and this has proven to be a most beneficial opportunity.
COVID continued to contribute to a reduction in face-to-face teaching and professional learning
and challenged us to reconsider the way in which we could continue to be team of professional
learners, supporting our current staff and student needs but without forgetting our role in
developing ongoing, forward-looking goals. Technology became a key area of learning for staff
as we pivoted to online learning platforms and negotiated how to best up-skill our staff and
students and how to find the balance between online and hard copy learning resources.
Our ICT Leader led us capably through this new phase. With a new ICT provider in 2021, we
were much more supported in our technology needs for both staff and students.
New devices were purchased for teachers and many students so that they had reliable devices
with which to work.
The Leadership Team continued to work in solidarity to clarify shared visions and goals and to
prepare for the School Review in Term 4. With an ever growing emphasis on the teaching and
learning of our students, work programs and planners were evaluated to monitor how teachers
were planning for and using Learning Intentions and Success Criteria with all of their students,
differentiating their teaching to allow for differing entry points, skills and abilities, and that data
drove future learning for all students.

EXPENDITURE AND TEACHER PARTICIPATION IN PROFESSIONAL LEARNING

Description of Professional Learning undertaken in 2021
•

Daily 5 Literacy Framework for improved student outcomes Prep - Year 6

•

Ongoing Jolly Phonics updating of PL for junior school staff

•

Familiarisation with Essential Assessment components to be used in pre- and post-testing

•

Documenting adjustments for students under the NCCD (replacing SWD - Students with
Disabilities).
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•

PL for deeper understanding of role of NCCD for increased opportunities for student
educational outcomes

•

First Aid for all staff including asthma management & anaphylaxis management

•

Continued training in the Fountas and Pinnell reading program for junior primary teachers
with the inclusion of BAS for Tier 2 targeted data.

•

Learning and Teaching - ALTAS process for investigating data

•

Networks and Clusters in RE, Literacy, Mathematics, new Deputy Principals and Principal

•

Coaching for leadership

Number of teachers who participated in PL in 2021
Average expenditure per teacher for PL

15
$500

TEACHER SATISFACTION

Staff were incredibly resilient and strong despite the many teaching and learning challenges of
2021. At times, change was required to meet the individual needs of staff and support their
wellbeing. As a team we were fortunate to be able to support and receive support from each
other so that our students were always cared and catered for in the varying components of their
learning and so that we were able to build even stronger partnerships with our family
communities despite the challenges.
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No MACSSIS data is available for 2021.

TEACHING STAFF ATTENDANCE RATE

Teaching Staff Attendance Rate

97.8%

ALL STAFF RETENTION RATE

Staff Retention Rate

72.2%

TEACHER QUALIFICATIONS

Doctorate

0.0%

Masters

33.3%

Graduate

22.2%

Graduate Certificate

0.0%

Bachelor Degree

77.8%

Advanced Diploma

11.1%

No Qualifications Listed

11.1%

STAFF COMPOSITION

Principal Class (Headcount)

1.0

Teaching Staff (Headcount)

17.0

Teaching Staff (FTE)

10.6

Non-Teaching Staff (Headcount)

9.0

Non-Teaching Staff (FTE)

6.5

Indigenous Teaching Staff (Headcount)

0.0

2021 Annual Report to the School Community

24

St John's School | Clifton Hill

School Community
Goals & Intended Outcomes
Goals & Intended Outcomes
•

To strengthen partnerships with the Parish, families and the wider community to foster lifelong
student learning and the skills and qualities to contribute in a local and global context.

•

All members of our community are engaged in fostering a respectful, welcoming and inclusive
Catholic learning community.

•

Partnerships strengthened between home, school and the broader community in order to
benefit student learning, wellbeing and faith development.

Achievements
Achievements
* Our amazing Parents & Friends committee worked with school leadership to create our first ever
Night Market as a means to showcase our school. It was a huge amount of work that resulted in
a fantastic evening for our community and invited those near and far into our yard. It was so
successful that an additional market was planned for the end of 2021 however this did not come
to fruition due to the ongoing impact of COVID.

*Parents were involved in a wide range of activities throughout the school where possible. They
were welcomed back into classrooms when allowed or supported the school on excursions,
provided they met with the mandated vaccination requirements.
Our community were an invaluable assistance with our Annual House Sports and dest day
celebrations at school, our celebration of Harmony Day through our multicultural lens. Parents
also demonstrated support through their attendance at assemblies, liturgical celebrations and
special celebration days.
Parents supported our use of Google platforms for online Term 2 Parent/Teacher meetings to
discuss children's progress and learning goals.
Teachers and the Principal are always available to meet with parents promptly at any time.
Parents are aware that they do not need to wait for formal meeting times to discuss their child's
educational or social and emotional needs.
The Parents and Friends supported the school camp program so that all students were able to
participate in the experience.
We again held a variety of community celebrations such as Mothers' Day and Fathers' Day
Breakfasts, Grandparents and Special Persons Day.
The Parents and Friends also organised several social activities that enabled families from across
our diverse community to attend, enjoy the activity, and socialise with newly made friends.
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PARENT SATISFACTION

No data is available from MACSSIS 2021.

2021 Annual Report to the School Community

26

